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TNSTRUC Tr Ol-i*ffi TO THE CANDr DACSS
, *"a, tr*

1. Answer all the fifty questions, q4ch,question carries one mark.v r '.r.s&,=' +,sg:}"

2. Use only Black ball point der'ry6-r writing / darkening sreiircles.
- *.'3. For each question, aftffiSlecting your answeredhrken the appropriate circle

.fi '";. ' !'
' 

,t -'", , .":"-"I

corresponding to thd Shrne question number ffii.fhe OMR sheet.

4.

5.

can affect the of decision making in an

organizatibn?
a) Personal values .- .s b) Econ&qictbonditiont &n
c\ oroanization nolitics ..-..-u d) OrEanilhtional policies"'l;\o

**'r$:r( ""'1r'
Ecort8rlnic'b

" {-w
Or,,&ani*tio

Professionals who breach the 'dufy of care' are liable for injuries for their negligence
causes- This liabiiitv commonlv refe#Bd'ascauses. This liability commonly gferrad'as

c) Organization politics *=.ih d) o$Qffii#tional polici.$;oruv
' .$' *l*/

2. In teleological theorier.itlqhdi""ss ethics, thEffiei$le of utilitarianipm lonsists which of
the following? . ", oo etrpps!.

a) Universalit* ,.,,L,.-:.,b) Maximizutior.,n.* C)'Hendonism -' . d) All ofthese

3.

a) Profe s.sioBal o ffense
c) Professibnal misdeed

lt;{,:\.

4. kr thgprtifessional ethi
r i e. I

+""ffibst of risk, desi
'6) cost of risk, perc

a)$ebign, duration and
b).cost of risk, desig4 z

4l"ost of risk, pergqpq

c) Timely reconciliation
'+iir"1i

Carol Gilligan is associgted'with
a) The natural justice
c) Principle of l.gIgf'
Ethical values #fudssociated with
a) Social qystein

c) Comppatlonate living
I "s. ;l

:'

utility t

and utility p
d) product, and cost of risk{nvolved

6.

7.

d) Timely supplies resPonse to problems

b) The responsibility
d) The ethics of care

b) Rule making
d) Devotional living
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Darkening two Cjs[.# for the same questio_n,.pakes the answer invalid.
i1 ':.'' n!'FrHlir;;
" lr,.{l

Damaging/o.ve#*$iting, using whit$ers on the OMR sheets are strictly- d,. "'.
prohibitqd[ "i',..,'- .i:r'

b) ProfesSibnil negligence
d) Profes sional malpractice

",,
v brooosed to be attained varies with

r1.,,"ri$h r4 .-

S. Which ong,,r6fib#hllowing is tWlponsiveness to business, issues in commercial

performancb?fu
a) Frequency of over shipmeats 

- 
b) Quotations



8' 
f;Iiiiffii:Hg''executed 

in_-_ 
!) l,*d#H$;,,.*

cjrngneering experiment a; fxperi,f{Q$
fl"m- *

g. includes being answerable for meeting tfA.gl}6.:btigations

iJTonscientious !J !?riilnitT:lt "

cjAccountability "-j$stponsibility ,.-'""'1:' '

,. ""( Ls*
r n Dadrrnec rhe nrndrrction costs und%fu e same time, the qualityTs {chieved easily10. Reduces the production costs aprd%Affre same time, the qualityisiichieved eastll

aicl,obalization- 'iist""a"ratz,#& c) Specification 
*_,.') 

Competitiveness
a) Globalization b) Standard,:*1"ry c., DPesutsatruu 

,*fu*l 
vv,rvvlrlrr

How does organizational climate-affebt'ihe employees in l o,lganization? 
_ 1.__,

a) Respect foi employer and sgffi ' !) l"T snirii ya$u'litv of 
Pt:l-o::t

21AEIAS382

d) Respect

;;;ffi|]11;A-ffii;ia -o*tivukS' r"'"r d) rmpbvee'sfledication and salary

turu
lZ, Information used in a fupruls, generally unknow*,.to'the public that the company has

taken sfong measur-gs tp ftep confidential is called '" 
.

;A;;;# qM b)g dopvright

"ja'trua" 
secreb.'''i 

; d)"A trade mark
,Ar,:L-

..s_ et' .. .wy, .7i.S_ ,:!. , .Wy, .7i

r I The word ethic stands for
;G,,i";;d.tr'.-' r.t st"oa., "T*"ralfflv c) Both a and b d) N
";i"Urffifr'* b)Steadyofmq{alffy c)Bothaandb_ d)Noneofthese

q*Y -rytu1 P "1i*" "s"$
14. Whicfitrctrntry has more colrectivg-"srilturc *jfu't

11. How does organizational climatffibt'the employees in ?" qgffigliili":

Jt-

.{Ss* S,

21. It is important to have aff-,m,#---- to be successful in your career

16. Factor that affects 9[hi&1 and unet]rical beHBVjo] -;------,_ 
",,.'l;

a) Ethical dilemmryh, ,e ***" ,b) Diversity 6,'=.'*'.

"jT*u**o.k #."#- ffiff',* 
d; open commgmr-dationc) Ieamwo.* W " qp, ,' u/ vvw. "";:"""F.*-

17, The majon8f€s of ethical issueq-taq-ltiflb except 
- 

+

"lc",qiry;$ation 
issues ..-*; ,'}t !) $ffi"4il".issuesa) Corq@ation issues .{'rq ."'':n b) lystifln'siic.issuet

ci corqpryte issues 
*#:*'* 

d),Indfvidual issues

- 
-8' 

"*6-5",p '**

18. The flollowing is an altemahve to moral principles--' 
"A--IaVirt""ethils #),PSgi"ethics 

-'edRealethics d)AandC
!.,+r:1*l ' #a, *5fu1

19.*4otal number of stfteo of moral develqprflent proposed by Carol Gilligan

a) Two ,htr,e' b) Three ,._:i;;'" c) Four d) Five

,''r- &,i' {'"sq '
20. Who shoul& r+ifke the business pJari9

a) Entreprenedo b) Consrriflants c) Engineers d) None of these

a) USA b) Japan *'"'*l c) Pakiqklffi'3 O) 
-",r1#1

15. The second stage of mora-l@ebpment- d;r'%.*' {.*#S'

a) principles '- -- - b).ffientional --M#rventional P 
Bdth a and c

a) Appearance b) Attendance c) Attitude

22. It is important to ry at work 

- 

every day and on time unless you are sick or have a

family emergencY'u '

a),tpiearanl"* 
t"' 

b) Attendance .c) Attitude d) Respect

-. 1- |
^t' tqa/

,r/! '\ 
i. Version - A- 2 of 4
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23. Strong means you have a high sense of moral,rstdldtt,lcul behavior that eams
respect ofothers .,3, "::_*,%iE
a) cooperation b) confidence c) Anitu{&*ru d) character

flrtwu ''

24. If you don't have you can really get iffiuffie for lying, cheating or deceiving
others. *"*'i
a) Communication b) Cooperation ,"ffinesty d) Iqisity

u"'&% 
- /i#,

25, It is always important to 

- 

yourselfffiers and the place where fru*work
a) Appearance b) Cooperate 1 c) Communicate d) Respect

4 :, ***
26, Having -: means you can be'ffiundd to do what you are qiffitx"a to do at work

a) Responsibility b) RespeE6"%.' c) Teamwork 
* ", d) Cooperatiora) Responsibility b) ResqeE6"'\u' r) Teamwork 

,-""'- 
"' d) Cooperation

rf -'

27. A personality measure of ffiirength of a Person's convistions is called
a) Locus ofcontrol h).Wh' c) Egoffingth dl None of these

28. Truttrfirlness in maffi{fig communications is qn exbmple of
a) Ethics ";"ry) Business ethics 

--qfiMrrk"ting 
ethics d) None ofthese

..1" ,tfl ,L -.+* ,d

33. The term;Rigflt'is derived fronp,gp l6fin @;+
a) ritus -q#M;e U) ritchq+" ff c) rectffi" d) rightss

&-str+ " ,'*:*a $;fl qru{

34. EthicsYb-d science k."&* . s

,,,l,lPositive , "u_Ifinnr;"a 
cfhbrmative cl) systematic

35. " The applied dimensiou of ethic is known as
%6) Applied ethics 

.** 
o) Normative Ethics c) Meta ethics d) None of these

c) Distrltuffit justice *-ry-ih, d) Severance jffi!_ce

30. The word 'ethics' comes from - . *'.

.. ,r''b c)Character " d)Good
-:'" : *d
t+ n,

lafin sn*, .

3U. I he word 'ethrcs'comes Aom . '\l
a) Ethos b) Etemitf c) Elerfrifuffi a;_uqd*tiatity

s@+ ,'., .-",,""*' MV31. Ethics is the science of ;;,*,,,1' "" '11
a) Beauty b)"tr&th , c) Coiiduct .,{.. ril Uina

.r. '#'' it1.%** *.lt' -
32. Ethos means "q& "o:,,"."* 

Y 
*#--.

a) Conduct ffi b) Customs .,:+*ffi 
""c) Character 

. 

-'; 
d) Good

-,. itfl ..,_" d
.,,i a !

29. Fairness of process is classified as '-'' 
,.

a) Descri$ivdjristice .. d b) Procedural justice

b) Human thought
d) None ofthese

c) Perception

c) metaphysics

36. Iti.r determines righnress or wrongness of
a) Human d.fknt .-'srr

c) Human judgments 
1

t'

37. Logic deals with the con€e&less of
a) Thought b) Conduct

&.#38. is not a noryfl&ive discipline.
a) ethics {$$+ b) logic'

39. Logic, Eth,ic, and Aesthetics these three sciencbs are essentially
a) intuitiEex$r. b) positive c) cognate

d) krtuition

d) aesthetics

Version - A- 3 of 4
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40. Morality consists of goodness, which is really an 

- 
Wqfi"W

a) effeciive b) intrinsic c) instrumeqtal '

41, Decision making helps in the smooth function of the-+:r&:-

a) Business b) Staffing c) O+gini2ation

-#'.

.fl

lps.
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d) teleogical

d) Planning

antage.

44. Which ofthe follo*in$can be described as an exarnple of a moral standard?

a)Do notue utffireeting ,.ryry
b) Do not haral oth€rs $,',.'..l "

"j 
Oo not ffivork computer for person*ald$e

d) Do np&isdffis pay with others. -*-:r 
"

' 
. 

a_l_ '',$f atl{figg'i$ ii'qtu. .

45. Wtrtft,&U" foflo*ingU"rta"r"S,e]'i- organization'rgffions toward society?

a) Ethics ..,. 
.0,., 

b) Mora["p, {;l *JS.a) Ethics b) Moralq' i- '"

c) Values ---.. aiCgqJra6 Social Respons$ility
ry:r# "l.J'"+n q ttc) Values 
ry.,k, 

c, \'9{Pulil{(, D('vr'ar NsDP#rr4{r'tJ

46. with which area ur. ffi of the ethicaleis.SeY*related to urfoJmffiiion technology

*]'ry ,4,; 1i;1:ro""1t

47. Which of the fdEdlne is used . *ffi&rt not eliminate psii6nsibility for a wrong?

a) Casualitv *"' - 
"e* 

' b) Freedom of choice

"irtaiii*rlrle 
factors 1' "1, d) Knowle<ige

' "..n'" Y
;

48. What{k}frisical view of mgftryffient's social resgon3ibility?

a) To create specific envi in work place...
' ffi,.h

.s. ail-

" :/.--f _^I*d";*J'qU All of these \*.* a -

. ry ^-.\"
49. Ethics 

"t" 
.o&phnciples and vahr-tii,5i'hich 

-
a) Guide a ffiffihavior *T-$

b) Govern the'l$ctions of an individual
c) Provide employees withdiks how to behave

d) Are legally enforceabfp*"'
"t.9"

50. Document that consists'of all
classified as *;,,.,, im

a) Ethics code 1" . . "
ci Proc"durul cffiffi

ethical standards that employer expects from employees is

b) DescriPtive code

.d) Distributive code

,r****
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