USN 22MBAHR303
Third Semester MBA Degree Exammatlon, Dec 2023/Jan.2024
Recruitment ancl Selectlon
Time: 3 hrs. ; Max. Marks: 100
Note: 1. Answer any FOUR full questionsy cho%%*mg ONE full question from each module.
2. M : Marks , L: Bloom’s level , C: €ourse outcomes.
3. Q.No. 8 is compulsory. ‘..
~ o+ M[L][ C
Q.1 | a. | What is Recruitment? A ) y 3 |L1|CO1
b. | Describe the best pragt;‘&cestin organizational recruitnicéﬁt.} 7 |L2 | CO1
c. | Explain the differegt'%”trategies of recruitment, ¢ ) 10| L3 | CO2
Q2 |a. 3 |L1|CO1
b. Elaborate on the ICEBERG model = 7 |12 Co2
c. Enurnerate the sources of extemal hiring. «~ |10 L3 | CO2
Q.3 | a. | Define Job evaluation,. o ® / - 3 | L1|cCo1
b. | Examine Hay group model in job evaluafi 7 | L4 | CO4
c. | Evaluate various steps involved in hmng process | 10 | L3 | CO3
Q4 |a. What’”’w Structured interview? 3 | L1|CO3
b. Explaln the strategies- for recrultlng and selectlon generation Y in to the | 7 | L2 | CO3
- - workforce. . . A
‘c.  Describe the diffe{ent types of structured interview questions candidates | 10 | L3 | CO2
face in an II}FCI'V,‘[E”W with sultable example.
Q.5 | a. | What is ability test? 3 |L1|CO2
b. | Analyze various explic‘i’t:c*bmmon interview errors and explain. 7 |L3 | CO4
¢. | Discuss in detail the concept of FIRO-B. 10| L3 | CO2
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Q.6 Define reference checking. 3 | L1 | CO4
b. | What are the 5 types of testing methods during an nt 7 |L2 | CO3
c. | Discuss the various non-interviewing methods 10 | L3 | CO3
Q.7 | a. | Define Job description. 3 | L1|CO2
b. | Discuss the implications of using so?: 7 | L2 | CO2
¢. | Describe the different types okagTound verification for néw@hxres 10 | L3 | CO2
Q.8
Star Restaurants is m
its business acroﬁw%dxa
uestions ﬁ@% o
a. | Asa %ﬁgger decide the sources of hlrmg 10 | L5 | CO4
Dem% draft a accurate seleeuon process to hire the most suitable | 10 | L4 | CO3
i ‘3&%% L
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