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Q.1 a. Defure HRM and explain its impffit6e in modern organiza{igy
ssq&!|&i \ffiI 
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10 LI col

b. Differentiate between
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10 L3 co1

^ie dsg OR &

Q.2 a. Distinguish betwgffib description and jQH.ospecincation with suitable

examples. *\ry qS'
10 L2 col

b. With a Ut"ffi ffipram explain the proeqs$f conducting a job analysis.
q ry rye*e ""e",d,{tu-"" A \"- "M}f@* J'eY

l0 L2 col
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Q.3 a, Discuss the,importance of effeptive HRP in achieyi$g iiighnizationat Sq,S,l*,e*** M."; -tr
../".\ *qweFi, kd

l0 L2 co2

b. Enumerate the various ffirces and methffiry.ff recruitment, gifue one
Y /\

example. d dffi%*' ^@*--h * **d '#;"
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10 L3 c02
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Q.4 a. Discuss theqn#n constraints and#&llenges faced {gffiecruitment._aryt:uffiw .,eh&# fu$ry'

10 L2 coz

b. How deffiElection is diffeq&srff{ecruitment? d
fu, tl$l * *

,ssn& qemtr *\*"$# .ryeWd.....\tr

10 L2 c02

Module -TiI.$
Q.s L. ffi-aw aoes internaffidrtity impact lqng$term employer retention in large

organization? g.*--#t* _dryffi

10 L2 c03

b. What af,e ffimain considerq,tioYf for handling employee separation

ethically? *',* *

ffi
10 L1 co3

OR

Q.6 t, Differentiate
i) Training
ii) Training

d
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10 L2 c03

b. @f career and successionplanning in today's dynamic

busineffiironment..
10 L3 c03
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Module - 4
Q.7 a. @e appraisal method suited for hyffiffirk setting.-w\ v

l0 L2 co4

b. e appraisal systffipffective and fair?
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10 L2 co4

Q.8 a. sationffiWc?
@ffi

W*M

10 L2 co4

b. ExpEiltF.rrrpensation pay structu#i& India.
re'%'/& W(
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10 L3 co4
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Q.e a. shaPe employee *esa$ Policies in the

manufacturing sector. *\* *Wffi%v @*

10 L2 co5

b. @tive employee grievange piocedure.
ww d"
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10 LI co5
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Q.10 a, ExpEilffiWance management inufndffin industry with example.

4%.@&
10 L3 co5

b. @managffie
among difficult employee. * *'

&@

while maintaini*ffithe discipline
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