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Third Semester MBA Degree fryiryiiiation, June/July 2018

!ndustrial Relatio;Ni.{r{hd Legislations
<,t:i.]-,t: " '

Time: 3 hrs. "' I' Max. Marks: 80

Note: l. Answer rol tqiXi:\utt qu"rtionsfrom Q.No.l to Q.No.7.
2. Question  fts$ri3 compulsory.

"a.; 
-l l. -

What are the factors effpcf}rlg Industrial Relations?
Why is IR importgqt! Efamine the importance of Industrial Relations (IR).
Explain in detail ilidioles and functions of Trade Unions.

,/.f.-'r/
:ttt't 1a;

Name various'types of collective bargaining.
Briefl!.1l{d.scribe the process of negotiation.
Whatri$.negotiation? Explain in detail the types and techniques of negotiation.
'.,::..,.,

r. l.:,,)\;:

I , -s.:,: pe6ne Trade Union according to the Trade Union Act, 1926.
1' 

",b. What are the rights and privileges of a Registered Trade Union? Explain.
' : c. Discuss in detall the pro-btems iaced by frade Unions in India. i;

(02 Marks)
(06 Marks)
(08 Marks)

(02 Marks)
(06 Marks).,,
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ir';.{06'Marks)

..,"(08 Marks)

2a.
b.

c.

4 a. Name the principles behind the Red Hot Stove Rule. *$\'i Q2 Marks)
b. Briefly explain the principles of natural Justice. ..,r'i ii'l" (06 Marks)
c. Explain the causes of grievance. What are guidelines for h*{ilg) Describe in

detail. ,. i:i|l)''= (08 Marks)

,;;.1;1\i).ii'
" ii:i

5 a. What are the different types of Disablement under.J**Eniiloyee's state Insurance (ESI) Act,
t948? ,, ."\'Y' (02 Marks)

b. Briefly explain the provisions with respeqt tq $ayment of maternity benefrts under the

c. Describe the provisions with regard,tQ health, safety and welfare of workers under the
Factories Act, 1948. '.li "' (08 Marks)

.l:
a. List the objectives of the paffu'$Q!-6f wages Act, 1936. (02 Marks)
b. Under what circumstancds;$b_ris the employer become liable of pay compensation under the

employees compensafign Ait, 2Ol3? (06 Marks)
c. Briefly explain the,o$*ctives and scope of the payment of Gratuity Act,1972. (08 Marks)

,:1r1li
'1':_ "

a. State the q}je.qfives of the payment of Bonus Act, 1965. (02 Marks)
b. Briefly def..rtU. the methods and machinery available for settlement of disputes under the

indust'iial tsisputes Act, 1947: (06 Marks)
c. lVfieril:.ib'a worker considered as contract labour? Describe major features of the contract

,,,,l,iPd'ut Act' 1970' 
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(08 Marks)
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[""rcfirra"-AlStfnua"in a public sector organization. He was briefed regarding

operatiorio'iil;ebilM; in ttre metro shop and. was told to operate it in,the N:Ih:lY
il;;;i;;: il;i;fii$e; tried to operate it from the Southern direction and was injured'

il;;;';;t 
-#;d$r"rd 

on the machine which workers had been told not to Remt
Accordi Iru*g"rn nt, Ravichandran disregarded instructions and removed

;fJt Nit$f}was cleaily displayed on the notice board that before starting the mach

td satisff themselves that guards are fxed. In this case

*ittr ahtccident while performing his duty and injured his hand.
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