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Seventh Semester B.E./B.Tech. Degree Exami natio n, D ec.2024 I J tn.2025
Human Resource Management

Time: 3 hrs. Max' Marks: 100

Note: Answer any FIVE full questions, choosing ONE full questionfrom each module-

Module-1

Define HRM. Exptain the scope of Human Resource Management along with its main

activities. (10 Marks)

Mention and explain various types of a HR manager in present time- (10 Marks)

OR
Define Job analysis. Explain process ofjob analys.is. (10 Marks)

Write a short note on job description and job specification. (10 Marks)

Module;2'
Define Human Resource Planning (HRF).based on the key roles of HRP. Mention its

importance and explain. (10 Marks)

Define recruitment. Write a short note on sources of recruitment. (10 Marks)

OR
a. E,xplain the various method of recruitment- (10 Marks)

b. Define selection with a neat block diagram explain stops in selection process. (10 Marks)

Module-3
a. Write a short note on placement and inductiOn/orientation importahce in placements'

(10 Marks)

b. Compare the following : (10 Marks)

i) Training V/s develoPment
ii) Training V/s education

OR
(10 Marks)
(10 Marks)

(10 Marks)
(10 Marks)

(10 Marks)
(10 Marks)

(10 Marks)
(10 Marks)

(10 Marks)
(10 Marks)

a. Explain various types of training methods'

b. Explain various methods of executive development'

Module-4
a. Explain performance appraisal process. 

*'

b. Mentiorrany five methods of performance appraisal and explain any three.

OR

a. Write a note on objectives of compensation planning'

b. Write a short note on compensation pay structure in India.

Module-S
a. Explain the concept of employee welfare'

b. Mention and explain various steps in the grievance procedure'

OR

a. Explain in detail grievance management system in Indian industry.

b Define discipline. Mention the importance of discipline in industry'
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