50, will be treated as malpractice.

compulsorily draw diagonal cross lines on the remaining blank pages.

, appeal to evaluator and /or equations written eg, 42+8

2. Any revealing of identification

Important Note : 1. On completing your answers,

USN

Time: ! 2 ) Max. Marks:100

Note: 1. Answer any FOUR full q stions from QI to Q7
2. Question No.8 is ¢ mpulsory

a. What is meant by HR analytics? What.are the different levels of measurement in HR
analytics? (03 Marks)
b.  What is the difference between descnptlve predictive and prescmptwe analytics? (07 Marks)
C. What is meant by lean HR? Wh&t are the principle of leanumanagement and its approach in
problem solving? i (10 Marks)

o

a. What are the benefits of 3 analytics? : (03 Marks)
b. “HR analytics is the tlnrd wave for HR value credtio m”. Elaborate. (07 Marks)
c. Explain LAMP framework with a neat d1agram (10 Marks)
a. What is HR mét cs? Elaborate with the help’of an example. (03 Marks)
. What is HCM #21 “model? How is it useful in HR analytics? (07 Marks)
c. Whatis] Veflue chain? Explain the components of HR value chain with an example.
(10 Marks)
a. Deﬁile flIR metrics. " (03 Marks)
b. Key performance mdrcators (KPI’s) are a type of perf mance measurement explain.
. (07 Marks)
c. What are the challenges 1 (10 Marks)
a. What are typical data, sources in HR analy}g ? : (03 Marks)
b. What is data cleamng‘? Explain with the_ help ‘of an example: .. (07 Marks)
c. Whatisa questwnnalre‘? What are theitechniques for establishmg questions? (10 Marks)

a. ata with the help of an example.
. . , (03 Marks)
b. measure ROI in trammg and development .,,%Elaborate with an example. (07 Marks)
c. ‘ 1cal tools available #in the market for HR analytics and data
v1suahzat10n. ; (10 Marks)
a %at is meant by 4 l—I& ScoreCard‘7 Whele 1is it used? (03 Marks)
b..~ What are the ethleal jssues in data measurement and evaluation? (07 Marks)
c. Explain the steps'inl creating a HR ScoreCard (10 Marks)

A company‘f :named XyZ employs at any given point of time around 3000 employees.
However, every year, around 25% of its employees leave the company. Since the attrition
level is too high, the management appoints you as HR Analyst and wants to use predictive
modelmg to bring it down,

a. What is your approach t6 help the company to identify the current employees that are very

likely to leave? (05 Marks)
b. What is meant sation? How to use here? (05 Marks)
c. What is meant by regression? How can it be used here? (05 Marks)
d. What are your recommendations for company to decrease attrition level? (05 Marks)

* %k k %k %




