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Human Resource AhHlytics
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Time: 3 hrs. $
*+1u # Max' Marks:100

Note: 7, Answer any FOURf-ullqWstionsfrom Ql to Q1.
2. Question No.8 is comPahory. ";r

h *I h*. .s*"

I a. What is meant by HR analytics? Wfk,hre the different levels'u'bf measurement in HR

analytics? ffiF1'b. What is the difference between dfugiptive, predictive and
c. Whnr is meant hv lean HR? VffiM #e the nrinciple of lea

-, ^rw2 a. What are the benefits offi,analytics? ,r-'ryiln (03 Marks)

b. "HR analytics is the tffiql,ffiive for HR value creriiitrf. Ehborate. (07 Marks)

c. Explain LAMP fre.*neflr&k with a neat diagram..r,- 
''* (10 Marks)
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1 a. What is HR -dfitffYBhborate with the hdffi'ffian example. (03 Marks)

c. What is meant by lean HR? U&:fl&frije the principle of leffiSragement and its approach in
; ,oq5 

\r, .)E *,* /1 o ilrravLs\rud (10 Marks)

*, &S' d-'

c. What ir ffiyh"e chain? Explain the cq,rnflonents of HR value chain with an example.

(05 Marks)likely to ieave? 
-""'"*

b. Wh; is meanf"b$.ffitrsation? How to use here? (05 Marks)

c. What is meaffiiegression? How can it be used here? (05 Marks)

d. What arq.yoyr rEcommendations for company to decrease attrition level?
&-

"d. &ru-

3 a. What is HR -dfiig$Yehborate with thele-l[i]-0,[1n example. (03 Marks)

b. What is HC. e[#]2Y model? How is it usefuf iri HR analytics? (07 Marks)

a. uellne rK melncs. *8L;lr rffik1 j
b. Key performance indicators (KFIT[) are a type ofrygrfeffinance measrSqi;6nt, explain'

,&,,,. '" 
*u...0 UIl, , ,ril="l'fl (07 Marks)'*'*" Fitlir W:ir ld\*\

c. what are the challenge,"$ffithering data and $"w" obtain them?w[?
1t+;r3 -v-." *
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c. What are the challenge,"$ffithering data and 
$o-Wno 

obtain rn"*7tw[i+ (10 Marks)
,tir,",--S ,ffte,*.+ - ,$

a. What are tlpical datapoiiices in HR analffis?* -.*k (03 Marks)

b. What is data cleA$ing? Explain with the hepof an examp[e-, -." (07 Marks)

c. What is a quepffiffiire? What are tt$:qgctiniques for estaffiHing questions? (10 Marks)
,,::$y':r ,#rst ' #p

a. Differenljatqbe"fween cateSorffil &tJland continuffia withthe help of an example.
(03 Marks)

b. Uowffiffisure ROI in trair{h} drd derrelopr.r"rttffiLborate with an example' (07 Marks)
_.::\ k 'w **J5' (03 Marr$)

b. Uow ttj m6lsure ROI in trairiinfi dnd development?Elaborate with an example' (07 Marks)

c. oetaitlJhi different statffiicai=tools availaple,usin the market for HR analytics and data

,#":*''u"o"' u*;'' 
. #',* 

(l0 Marks)

U.ffiat is meant Uy,ffid'S"oreCard? Whffih it used? (03 Marks)7 u.l ffi$hu, is meant uv eTln's"oreCard? wh#g:it it used? (03 Marks)

ti*. _$Wnut are the ethtiaflisiues in data r4ea$trrement and evaluation? (07 Marks)

c. Explain the ;ffirgiriFCreating a H&:SihreCard. (10 Marks)

##P q-M"
g A ro11paffi-fJroed xyz emptffi at any given point of time around 3000 employees.

However, 
"$[ry 

y"u., irouri'Ziy, of its-employees leave the company. Since the attrition

level is too higi, the m,3mg.$oment appoints you as HR Analyst and wants to use predictive

modeling to bring it dowtu

a. What is your api'roach tB help the company to identify the current employees that are very
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(05 Marks)


