50, will be treated as malpractice.

Important Note : 1. On completing your answers, compulsorily draw diagonal cross lines on the remaining blank pages.
2. Any revealing of identification, appeal to evaluator and /or equations written eg, 42+8
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Time: 3 hrs.

Fourth Semester MBA Degree Exammatlon, Jan./Feb. 2023
International Human Resource Management

Max. Marks:100

2 Question No. 8 is compulso::y

Differentiate between ‘Culture anleaIues AL (03 Marks)
ologies which are extenswely used in International

Training Management. (07 Marks)
Analyze total rewards in the IHRM context. i (10 Marks)
State the meaning of El*lyersity management. (03 Marks)
Differentiate between IHRM versus Single Nation Centric HRM.? (07 Marks)
Describe Hofstede’s cultural frameworksy{mpdel. (10 Marks)
Differentiate between training and development (03 Marks)
s the key repatriation issues J’Iom the perspective of.organization and expatriates.

L (07 Marks)
N (10 Marks)
; (03 Marks)
1 assignments. y (07 Marks)

Enumerate the Human Resource Manage ent n Cross-Boxders ‘Merges and Acquisitions.
: wa@r ‘ (10 Marks)
ges of PCN’s and HCN S. (03 Marks)
Discuss:the various approaches ofﬂIHRM = (07 Marks)

Cr1tlcally appraise the eve changmg content of Global Employment Relations. (10 Marks)

....How ethics is relevant to 4n expatriate? ‘ (03 Marks)

Briefly explain the Lfferent factors, Wthh influences knowledge sharing? (07 Marks)
Describe the different approaches of infernational compensation management. (10 Marks)

State the challenges of IHRM. (03 Marks)

Write a brlef note on Internauonal Labour Standards helpful for expatriate management.
(07 Marks)

Evaluate the expatriatés,wdrks life balance practices and associated challenges. (10 Marks)
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CASE STUDY: (compulsory)

3M - International Cultu ‘Management

3M has operations across the length and breadth of Russia for the last 15 years. While
operating corporatively with its team work practlces Also, Russian managers are found to
be good in dealing with turbulent situations, /50 3M has hired only; Iocal‘managers to run its
operations withdrawing all expatriates. -

3M is known to make donatlan?t@ schools and local voluntary organizations keeping in
view the long running tradﬁmnmf charltable contrlbutlons 10 commumty development that

«««««

opposite stand b
importance of/ethical behavior among 1thgmassomates through training creation of ethical
leaders in the sotganization. 3M experzéhce is considered the practice in crosscultural
operatlogg W@ere while adapting local negative cultures.

Foam. v

Que‘ﬁ%i@ﬂs :

(05 Marks)
(05 Marks)
(05 Marks)
(05 Marks)
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