Important Note : 1. On completing your answers, compulsorily draw diagonal cross lines on the remaining blank pages.

50, will be treated as malpractice.

2. Any revealing of identification, appeal to evaluator and /or equations written eg, 42+8
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Note: 1. Answer any FO m;ll questions from Q“*-
2. Question No.%&% is compulsory. >

i

1 a. Define Recruitment metric
b. Explain the intemal an%“ ternal approaches to recm
c. Who are MlllennlalsTB%@cuss the type of Mlllenmals

2w Deﬁne Job descnptlon

c.
3
b.
c. Explain the job evaluatlon@gmcess
‘g‘;@%‘g 4
4 a. Define assessment cenl;reéw A
Explain BEI progﬁ% X % (N“"’“""Vj %ﬁmﬁ

c. Discuss the types.o

5. .3 Define Graphology
. Write thjégf%%mpamson between Bl,rkman method and MBTI
T Explam in detail about FIR%O*
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7 a Define Induction. ¢
b. Explain the overview of hitifig process.
c. Discuss the types of pre<émployment tests.
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‘of reference c%cksV Discuss the methods of reference checks.
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CASE STUDY: (compulsory)
with an engineering degree from the IIT, Delhi'i

out on many job interviews most of which she thought were courteous and reasonably useful
in giving both her aim the prospective en“rployer a good impression of where each of them

It was, therefore with great antlg«lpgtmn that she looked forward to an interview with the one
firm in which she most wanteri to.work, ARS Electronics Ltd. She firmly believed that the

best use of her training and skllis lay in working for a ﬂrm like ARS, where she thought she

could have a successful c@;areer

qu

The interview however was a disaster. Pupu Walked into a room in which five men,
including the pressident of the company, two-vice presidents, the marketing director and
another engineer, “began throwing questrons! t her that she felt were aimed primarily at

tripping heﬂ%up rather than finding out v@ghat she could offer through her engineering skills.
ns ranged from unnecessamly discourteous to irrelevant like — Are you planning.

iy

The ques% on
on settlmg down and starting aﬁ@rly any time soon? *hen, after the interview she was
interviewed by two of the gentlemen exclusively on, het echmcal expertise. She thought that
these later discussions went. falrly well. However,Q grven the apparent. a1 a“‘fhiessness and even
mean spiritedness of the. p%nel interviewers, she' Was astonished when‘séveral days later she
got a job offer from the "ﬁrm fy, @

The offer forced: her%to consider several rhatters From her point of view, the job itself was
perfect. She hked what she would be domg, the industry and the firm’s location. And infact,
the president. had been quite courfi‘eous in subseq;}ent ‘discussions, as had been other
members. of the management team She was left wonﬂéenng whether the panel interview had
been n%;entlonally tense to see hpw she would standmp under pressure and if so, why they

would do such a thing.

: ﬁestions:
"o )

o o

ofthe firm o carelessness on the. pargt ‘of the firm’s management? (05 Marks)
What would'you do to improve the interview process at ARS Electronics? (05 Marks)
What questions would yo%?%glg while interviewing candidates for the Job? (05 Marks)

(05 Marks)
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