compulsorily draw diagonal cross lines on the remaining blank pages.

Important Note : 1. On completing your answers,

50, will be treated as malpractice.

, appeal to evaluator and /or equations written eg, 42+8

2. Any revealing of identification

USN
Time: 3 hrs.
Note: 1. Answer any FOUR full questtons from or to Q7
2. Question No. 8 is compulsory
1 a. Define Job Analysis.
b. Discuss the merits and demern;swf Internal Recruitment.
c. Explain different sources of ternal Recruitment.
2 a Differentiate between RéGrui ment and Selection.
b. Briefly explain the Critica Incident Technique w1th,mer1t and demerit.
c. Explain the various steps involved in hiring process
3 a. What is Campus ecrultment‘?
b. Define mterv1ew and discuss about the various types of interviews.
c. “Job Anali‘“r"sls is the corner stone for all.Human Resource Activities”. Explain.
4 a What .g;.re employees Referrals?,
b. What are the Legal and Ethical ¢
c. Discus the various selection tests.
5 a. What are the Reference“"eiecks?
b. Explain the competency Ice Berg Model.
c. Explain the various steps in Job evolutlon process ,
6 a Deﬁne Blodata >,
b.
C.
7 a thif‘“"istimulations?
b. Vleferentlate between .I

Urban ‘xiadder the furniturey
expansion of its business across Karnataka.
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tore is in need of Regional Marketing Manager for

As a HR Manager sherthst the various sources of Hiring highlighting the merits of sources.

Design a detaﬂed selectlon procedure to Hire the most suitable candidate.
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