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Third semester MBA Degree Exami46i.t 'June/July 2023

Human Resource AiielYtics
-rt

Time: 3 hrs. ,,il".:. ._ Max. Marks:100

Note: 7. Answer any FOU!.full iffestionsfrom Q.No.7*to 7.

2. Q.No. 8 is compulsotfr,,,.. .'l.'' '"':

3. Use of calculator iq;pqrfiitted. ,,#**

c. Elab,brate the HR ntet$-lEs or measuresryLq'eurus(--.e 
ffir.rples (TDRP),,,3{. Cftartered Institutp+hPersonr

CASE STUDY rcq!!

1 a. What is Business Analytics? '""., (03 Marks)

b. Explain the motivation ror studyirifi Business Analytics. ,." (07 Marks)

c. Diicuss in detail the process.o{conducting HR Analytics. " (10 Marks)

ri '':,::

2 a. Define HR Analytics. (03 Marks)

b. Elaborate the pitfalls ofrffiihlytics- (07 Marks)

c. Analyze the challenget=oftusmess analysts. (10 Marks)

'ft

3 a. what is Big da[a?,+], ,*,,,,,,,,,,u,,rr. (03 Marks)

b. Discuss the typb"pf gn metrics with exaffi[65. (07 Marks)

c. Explain the levels of HR analytics with tl$ help of a neat diagram. (10 Marks)
:::

4 a. ExaminJ:"t ame Range" and its us,fu, ,-i'ri,,,,,,,, (03 Marks)

b. Elaborqp the scope oitext analylrQs in HR analytics. 
"^ 

. 

-' (07 Marks)

c. Discuss ihe applications of anatytids in different $oruthsttbut*.tt;.;"_. 
(10 Marks)

',t"*-. ., - $',f.. 
" r*.]..]''

5 a. Explain null and alternaJe"hpotheses. .11,'-=- '"" .,,,,,,-u" (03 Marks)

b. Discuss one-sarnple T-test aoA its assumptipg.s'+*"' .d. (07 Marks)

c. Write short notes on staffurg metrics and,t"raining and developlnent metrics. (10 Marks)

i. ;

b. Explain the b&flthtt of n commandbr over close soft-warei (07 Marks)

c. Exptain the funiiions which help t&ieate dashboarffi,,* (10 Marks)

.a ......... ,

7 a. oefine,ffi'hashboard. ",=.'""t:* i:' (03 Marks)

;. f*piilfilne competencies,ne_gd'ed for managing a business analytics project. (07 Marks)

c. Elatibrate the nn tttiti'i6-j or measuresq'dpecified by Talent Development Reporting
- 
*ffi.rples (TDRp)""pg cftartered Institu#,ehPersonnel and Development (CIPD). (10 Marks)

The compa

ii. rir"r'5=,ffiunliut performance. ffris was mea.s*ed through training and development

metrics. In the frst year,6,}.!.:..a9, the ROI of their training program was 400%'

::: iilifi. rr

:

Iientify the variqps tfaining and development metrics that need to be analysed to measure

the success of trgi'ning Program.
I)iscuss the rolb,Jf Hi analvticrDiscuss the ro[P.ti uou-iyti.r in determining the performance of an organization.

(10 Marks)

Questions:

****rl.
4,1::::, *$;:1

',,,-"tl'

(10 Marks)


