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Third Semester MBA Degree Examination, Feb./Ma r.2A22
, ,d,

HR Analvtib .!_

rime:3 hrs. ffiry- \ "ffi;. Ivlarks:loo

1 a. Outline the benefits of HR*anplffis.
b. Explain the process of inSYd;ting HR analytics in*&gu, ization.
c. Analyse the challenge faoed'by business analyst in executing HR data

b. Explain the process of ird$f,eryfienting HR analytics inq@ganization. (07Marks)
c. Analyse the challenge md'6y business analyst in exwuting HR data. (10 Marks)

a. Summarize the Q$ft'tfuels of HR analytics. (03 Marks)
b. Discuss *re couipeffiribies required for maqgg* HR analytics projects. (07 Marks)
c. What is textdq@ttbs? Explain the applic@d oftext analytics in HR analyties. (t0Marks)

@

a. What rylHR hetrics? List the types'bfHR metrics commonlyused in industry. (03 Marks)
b. Explg.i#reoscope ofbig data in li6lytics. .^.'.- ' (07Marks)
c. Explaiffie process of creating Hffihshboard. --,i*"" (10 Marks)c. Exprarn me process or crearrng ffrr..'lsasnDoaro. 

* ,#Bo' \ 
(ru yrarKs)
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4 a. What are the benefits of offiource software overclosed source softw.ffiefl (03 Marks)
b. Explain the applications oflVLOOKUP, INDEX and COUf.ffIF function'in MS-Excel.

(i) *.h p"by hike related tojqcre'fiKb in performano_o&"
(ii),.ry@, increased ab sen$dsrffielated with wor! place di s satisfaction?
(iiffi;,'*What is the ,".op"t of employee_ en{gagement initiatives an employeed productivity?..:'%m "

* r^"* :j+i'd&irs
,t"=. €v) What is the inflffice of leadershrp'b-rtteam member's commitmont?

*.tfft are an HR Analyaf*drking for the oagr6\i2ation. What statistical tools will you apply to

" " find the solution? .* .-; a (07 Marks),iiidiiiiYlno mE solutlon(;,.::.t* *fl * (u/ NIarKs,

c. Explain the excel'ftoctions in creating HR Dash Board. (10 Marks)
iSt ,"r \ro_

a,WhenshoHtk$CIIIuSeaone-Samps{est?Listtheassumptionsofone-sample
(03 Marks)

b. Summarize the HR measures classified by Chartered lnstitute of Personnel and

Development (CIPD) forr-ffient stages of HRprocess. (07Marks)
c. Explain the output of loffiffii regression analysis. (10 Marks)

_ ,*r

a. Examine the dif?e-f..Q applications of logistic regression. (03 Marks)

b. Outline the qryffiions of factor analysis. Also, explain the consid,erations before

conducting facfiSf&nalysis. (07 Marks)

c. Analyse ygrieiis HR functions which can befiefit from HR analytics. What tole will big data

,t, 
?*malyics 

in the coming decades? (10 Marks)

.{

.,,-,',,,,.,,..]S0

,,{f.*+"i:,

a. What is a scatteffilgt? Explain the
b. An organization ABB Ltd. wish to

'Scatter plot.
a,;:=+'i::::' 4

(03 Marks)

(07 Marks)
(10 Marks)

(03 Marks)
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worry of shelling out funds when it camffi@D expenditure, but Nj

tc,orporation, an-MNC headquarter@q#ngaluru, had hired S,O 
"e^ry 

management trainees
.. - S6. 1 ! er T-, l:- mL^-^ ---^--.:r^ L^l
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Case Study : #ii * h

It was time for drawing up the HR budget fp.ffi financial year 2019'20. Nina, Head,

Training and Development (I & D) activitip. T$dtop managernent wQ Egfting increasingly

worry oishelling o,ri fuodr when it camgffiT&b expenditure, but N_rgW to immediately

get a training progr* undenvay for the ffi"* joinees approved by\fiEimanagement. ABC

ur J,anuary 2019 from a few of tl*oqg:fffiium business schoob-&India. These recruits
joined the Company in March ffiSina was given the rgsgppsibility of putting the new
joinees through a proper indw#UkiE progftrm that would
aoquinted with their job pto$&& Nina, who was leaSinl
joinees through a proper indw#UkiE progftrm that would dalte it easier for them to get

B-,ilj - -.. r r * L -f -f---, rTn ---^^--rj--^-

Bengaluru, had hired 5p ngv management tramees

ium business schoob-fuIndia. These recruits had

ra was given the rgsp*bllsibility of putting the new
rram that would n1hlte it easier for them to get

aoquinted with their job pro$&& Nina, who was leaf,ing. a team of four HR executives,

decided to conduct a Sffitdng haining prograrnq{or.the new joinees to facilitate the
n,iamfafinn hr cFae "r{&. *""-i' ;-'|*}gorientation process. dqfu,*'F *ffi

&mos /
^#

Nina, had to eva-l@'qThe cost of conducti
confronted wiffiqldirle questions viz. w
new employsqr"f irio, in how much tird

Nina, had to eva_td,qYhe cost of conducting q trdining program for its new joinees. She is

confronted wiffiqpfirle questions viz. w.[S& the company should invest in training the

lenr 
eynlo;*e{rry-Tro, in how much trryrts firm can expect to recover the costs through

the

a. What,ajfu tfiE kev HR metrics she sffitfffil consider for the ffi*w situation? (10 Marks)
b. Cam 

"ffi&estimate the time frafuffir Retum on Inpffient in training? What are the

expenditure heads she is likgly p finsider for the q$#ffiArsis? Discu;s** (10 Marks)
d-'YWrJaiw:e
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key HR mehics sheecffiffi consider forthe
mate the time fraSffiSr Retum on Inx{-d

.s.
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