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Development of Soft SkiilI'bTor Engineers
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INSTRUCTIQJ.{STO THE CANDIDATE S

.,:"'!;'ur .']tt'* 
"nur*;r:U1. Answer all the fifty questionq aach question carries onE*lffi;k.

2. Use only Black ball point pen for writing / darkening the circles.
:. ""t:' "\r'1a

3. For each question, pf electing your ansu,$$,flflarken the appropriate circle

corresponding t0,th6=3hme question numbe-r on the OMR sheet.

Darkening fwof{qilgles for the same question makes the answer invalid.

Damaeinqf rwriting, using whi rs on the OMR sheets are strictly

prohibited

ri ro provide guidance, ruiport and valuabre !fuffis into professi&ffit growth
d) To avoid collaboratibflivith senior enqineers. ' ,,,, ,s

How can effective sJress managementpgntBtute to un rngingrr's overall well-being and

a) By prioritizing personal tasks ove; project deadlines.
b) By resisting feedback and continuous improvement' ''"

c) By nmn*ging stress and pregsure in the workpQ$-g,,'"
d) By avo,iding collaboratiga,-$fh in a team. 

, ,,0 
*

lvhy is continuous f.*nffi.iionsidered crqoil*l:for engineers in their career development?
.,,rla)ilTo discourage prq&g$idnal growth an4r$q6lopment.

b) To limit exposure to"new technologies and methodologies
'c) To adopt to changing industry !..Lq**s and enhance one's skillset
d) To avoid g{hdboration with effibhrs from different educational backgrounds.

4,' ru rrrrrrl gAyvDur9 tu g,\Pgrrs#vsLr Pr\rr9DDruuoro .,su. "&d

b) To foster a sense of indg.le.ndence and self-sffi"gffiMcy
c) To provide guidancor'Silffibrt and valuable ifrrdffis into

:Eu- *qp .- -- ":
b) To foster a sense of indg.le.ndence and self-sffi"gffiMcy .^; ,

Which of the ftflowing is an example of verbal communication barrier?
a) Using clear language b) Active listening
c) Speaking for softly d) Providing feed back

t'
Which of the following is an example of non-verbal communication?
a) Speaking 

=,,*t* 

b) writrng 

ver_D, ,r]rut*trl 

expressions d) Emailing

r.,,.,,lilr:

4.

5.

Why iS''membership important 96ry'r'iunior engineers in
a) To limit exposure to experiepced professionals .*n

iS''membership import ant fer{unio r eng ineers in,ffi,rlbp ing so ft skil ls ?

2.

3.

4.

l.
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6. Which of
distance?
a) Pitch

Which non verbal cue

a) Blinking rapidly
c) Staring continuously

Which aspects of non-verbal
body movements?
a) Proxemics
c) Haptics

the foltowing is a form of non-verbal

b) Proxemics c) Volume
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related to spatial

d) Articulation

with the of gestures and

7.

8.

9.

r0.

11.

In which situation is it essentffis.align verbal and ngn:Vbibal communication for
, .t 

"clarity? -*.3
a) When expressing personal oplnlons
b) During conflict resolu{,fut:'- $' 

.,
c) When avoiding feed!g$#*;'" i:"-*.,,,,
d) In one-way commufiffiion

How can paralffiistic features enhance velb,a,,[ communication?

a) By avoidrqg iii$d variety b).By mrnlmizing pitch and tone tluctuations

.i gi, *rle-t$;tone speeth dl By adding emphasis and conveying emotions

''d'-' 
"'l'r'ki

rt is:ptkilt
v gar

d) To *:lt solely on l

13. Whatis+ffiB'tole of con
a) To avoid addressing

trust. ;.1

!.rft:::::t:,:,.i*,

1
T

14. How can leaders piomote diversitya4d inclusion with in ateam?

a) By discopragrng collaboration w"ith diverse team members

b) By avoiil'ihg,discussions on diversity and inclusion.

c) By fosteririg an inclusive en$ironment and appreciating diverse perspectives

d) By prioritizing personal preferences over team dynamics
:,,,,:::::l:':ii :'

15. What is the significance df motivational leadership in team dynamics?

a) To discourage raotitation and ambition with in the team'

b) To prioritizq,$bis'onal accomplishments over team goals

c) To inspire armlt''' tivate team numbers toward cornmon objectives

d) To avoid colliboration in favor of individual efforts.

b) T.@ maintain a

in team leadffiip?
I issues with in team
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16. How does effective feedback contribute to team leadership suc.eeps?
a) By avoiding feedback and improvement .*u'-T

b) By minimiiing the importance of team contributions** f"5rr*
c) By fostering open communication, $owth and imp;bWftrent
d) By prioritizing personal opinions over project qo1fb".%r'-

+4##$S&

@u"

pment?

19. Why is strategic tffikffi'rmportant for leaders ina piofessional setting?
a) To avoid long,fbnh planning and focus opshprt term goals.
b) To discouragl tpllaboration with strategiffiSttners
c) To prioritlsg;lifi ividual accomp lishmedfd over team goals
d) To ph$&d;execute initiatives alignod with organizational goals

: ' ":iir 
,-*;:*.

20. How$os effective questioning,ooffifliute to successfuffiffibat communication :

b) By encouraging open drg"log*r. and understandifur ":;

c) By dominating conversafions "t 
'"lu " ,

d) By minimizing the importance of feed back* "'
:-'

b) By fostering independence*&ff*$elf-sufficiency
c) By providing guidance, s,"ppo.t and valuable insights iirto professional growth
d) Avoiding collaboration with senior professionals

21. In a professional settirft, what is the prun:$fuffiose of verbal communication?
a) To convey emotionJ ,"*. , 6l fo expresst)ersonal opinions
c) To share information and ideas - d) To avoid collaboration

p) Resistance,o rhungr",-.,, *'

24. Why is continuosing rq$,Aitant for personal leadership growth?
a) To avoid adapting to-bldnging circumstances.
b) To limit exposu{e td new ideas and perspectives
c) To stay updated:lbn industry trends and enttance skill sets.

d) To prioritia*S, rsonal accomplishments over team goals

v/ rU Drrcnv rrr&]itt|fl'+r4trvu clrrrr lrrv4D Lr,, ru 
"rr,.*_ %trfl4uur4trr

22. Why is resilience considered an{ffiriitant personal ltrfrbrship skill?
a) To avoid taking responsibjlily 1",. 

.t
b) To resist feedback and irnproVement 

:

c) To bbunce back fromud ks positively,S '

,.,$,)*Ib 
prioritize persorralo.b;inions over tea ls

2].'.::':lMh&t does self-affipffHss contribute to perional leadership?
m) Avoidance of feedback
n) Lock ofadaptability i -_o) Under$'tnpding one's strenffi;bnd weaknesses

17. How does collaboration contribute to effective teaqa,lJadership?
a) By discouraging team work in favor of individflal effortsa) By discouraging team work in favor of indi.y
b) By prioritizing personal opinions over decisions.
c) By fostering teamwork, communicati shared goals.
d) By avoiding collaboration with di

18. How does mentorship contribute
a) By limiting exposure to

'ilir

,,i1r,

"ti:

:,

flessional leadership doveh
professionals ,;,J*:*,'
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making

' :ers?^ soft skills for engtne
the develoPmenl ot

31. How does mindfulness contnDure IJr' 
u) sY*.o"ui*g ait["'g]T:"'i*::#:H,
uiel'discouraging.t"tll-1Y^fl llit"X:-;;n'.*.nt,focus.o) ?y ursv.,us6_u'', ---- - . 

)ss_management,

"l 
gy promoting self-awarenetli .ttt'

*.',* By avoidint t",ij'ffi" *iir' cofleffi]!
1-:1 I f-{:u*# ,.{'*+i,,: "

32. Why is humility odnsidered.al llTortant 
soft'skill for engineers?

rL' 
;; itffi;i*t'pl"ontr oninilllover team decrston'

b) To discouragl continuous learning and improvement

c) To o.*o*t"'Ll"opl;;;; to othel ideas and perspectives'

d) ro avoid J';;;;ffi;f **"ttt in engineering projects

33. What is the role orr*ffi:I]l* in the professional development of engineers?

a) To disco"'ult *,111!otution w-1th in a team'

b) To prio'itii'iln$G$u1} lt::lishments 
over team Eoals

c)Toinsprre@guide,.u*'n"*u.''towardscommonobjectives
d) To avoid Lffffffio"tiuilitv foi project outcomes'

i-!::,:1!I.$'+

'..r4',,,

26, What role do facial expressions play in non-ve$'Batsr+Qprl

a) They t'ave no impait on commxnication

b) They 'on"y 
emojigns andattitudes

c) They rephJe verbal messages entire$+# {+

6 ffi'y;il;;t effective communication

27 . Why is effective to*rn"rri"utioq*i'!\i.f for-Professional leadership?

a) ro avoid ;ffi;;"'Yillr,ltt* members

b)Top'io'it"^Lt"t'iicJskitls";;ilittpersonalrelationship
c) ro conv'{T#;i;;;fi ;ltnrormaiion crearrv

d) To *ini*'iJir'L *ppftnce of team work'

28. which r."aort uffiorves givin, ,":#*bt* autonomv and decision

authority? *. " 
bl Transformational

25. In professional leadership' w!{ is the role of delegation? *+Lr' 
,ji" .""r4 taking responsibilt Pt 

outcomes'

b) To Aiscour#?oiuUotution with in a team' *'*' i tl"'' '

c) To assig""iit ttittti"ry 1'a 
t*fo*tt team lembeis

d) To p.io'iti"^pe'*"f opinions over project goals 
6

: - -.^- ,,^-r.hr,,,l&*munication?

c) Democratic

2s. r' -t.i-;;uLn *gt'1 
"1i-i*r@al 

leadership stffie errective?

'/' 
b1)) m:fim#ffi'q::sfrIrft over team a"t$it6'

c) when *rpi'tg i'l' f"$y"tTtffi *t*tt11tu";Vas a shared vist'o'*r

d) When u'o'"Ai'E ittAUuttt u'd improvement'

*r.u*.SIi;l1enges"tutt'aii'J+i'oteteammanagement?
a)ByavoidingY.ryual.co11l,,,,,,,,,,,,,,,5.tii"'andcollaboration
b) Bv suing t'-udtttg*r communicati"#"Slqi*:lJ;"tffi and trust'

c) BY t r.,ugfiitchngr.oe{ and-fosteilng open coml---

.' n - ---i^-i+ioinc indivirlual tasks ovef team goals

Ver-D:4of6



c) Problem-rolr,irg d) Commqrieitid skills

34. Which soft skill is crucial for effective communication in enginoBting projects?
a) Technical proficiency b) Time management
e) Prnhlem-solvino d) Communie"dtioir skills

35. Which soft skill involves the ability to
a) Conflict resolution
c) Feedback skills

teams?
a) Technical proficiency
c) Cultural awareness

b) By avoidin$"eo aboration with
c) By building'eonneQtions and

BAE358A/BA5358A

receive and constructive feedback?
b) ion skills

management

36. Which soft skills is crucial for engineers w{en working with diversd;: qross functional
,q{:; ,j::

\ ' ;. Aa* b) Time management

_-,,".ii,ui. 
d) Problem solving #'

38.

::
37. Why are soft skills important fq&nfiineers in addition to

^ \'I.^ -^*1 ^ ^o 1o^L-in a I o1.; I I o.'::::ii,,.'inifur. 
l

I expertise?

a) To replace technical skills:'
b) To communicate with mlineering professional,;

team members
rt

over team goals. "n

a) Technical proficiency *ry,fu-
c) Leadership :1,:.

40. How an effective 4et#,orking benefit eng

a) By isolating er*R*plf &om industry

c) To avoid collaborationlfl
d) To prioritize indivi4,l{&t

l. .r.

How can strongpfbBlem solving skills enhanqe an engineer's effectiveness in their role?

a) By prioritizing personal opinions over prcject goals.

b) By avoiding,,theheed for collaboratiorWfth team members
c) By quieleh,Aildressing and resolving technical challenges
d) By nofusjng solely on theoretic,E$,pblem-solving app_rgaches

Which i6ft skill involves the effi, to convey tecbuiffiki.information to non-technical
v-audiences? 4 

-.-dsd&

39.

fessionals.

d) Problem-Solving

43. Which soft skill is cruciafffieffective team work in engineering projects?

a) Technical proficiencf;,",ii b) Conflict resolution
c) Time management.s

.!llluiru:,:

:

l:r

'a'jr:::i:::' irr"

'f:in

'iii,ir'.;l:::, .:,

| . -.: .:'
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d) By foeusiitg solely on technioql skitts 
, .1*t*{lyt

.s!

41. What! i&,tle primary purpo.po--p fdeveloping soft skills'for engineers?41. Whatli$,tle primary purpoffiuofdweloping soft skills for engineers?

b) Tb improve communicql.ion a-nd interper5ofitl abilities.

,;'*1b]:to increase the cffiIbiity of enginee@projects.

',1,;irf!:,iJ) To focus solelf iftdividual tasks- *,

42. Which soft sditrs'fuvolves the ub,i{ilJ]'b delegatetask_s effectively with in a team?

a) Time mc$nagernent qrs;; 
b) Conflict resolution

c) Delegatio*' ) AdaPtabilitY



r:

44, Which soft skill involves the ability to convey cornplex tech$ipal information in a clgas

and understandable manner? :r r

a) Active listening b) Technipl0ffiiency

"i 
Co-tnrnication skills d) Time,fla@bment

45. Which soft skill involves the ability to manage a+d-prbfitize tasks efficiently?

a) Technical proficiency !IT:P$ management

cjProblem sotriog 
, "",S 

jOurtability ***
46. Which soft skill involves the ability * tB"qi#und provide construq[i..vfifeLAUactf

a) conllict resolution , b) g9*unication skills
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- .*tu. ., -.c)Feedback skills .*.*+, d) Time management'

4:,. Why is ethical decision-makinq.tqlffiant.for engineers inqld{r,professional practice?

a) To prioritize personal intqsqi er ethical considerations.

Ui fo avoid taking respoqpib[[rtdfot project outcom€*', '#

.j fo adhere to eihical*s&dirds and promote publiffit*st.

ai ro focus solely ontffi.ffiical excellence. &+*),
c) To adhere to ethical

.,!t

anage stless and pressure in the workplace?

,;ruY:ffiesilience
+.4@id) Confl ict reso lution

Which ,0ft'rkill involves the ability to manage and navigate through organizational

,;i-i,*;rr;.iiu'rvr "t'r' .,

.l p"ilii..f u**.rr.tt i' b) lolfliclresolution

t ;f !u ': 1i,.11::i:- 
rr. , r_,, : _ _1'" -*' - +' ''=''-'11

S0. Which soft skill invotvdsttlie ability to convq,.iy ibchnical informa:1$h to non-technical

audiences? +!:r:ir4ru' 
"wt 

,.* :i

a) Technical profiqiendy %.,,"S"Communication 
skills

cileadership ',q.,,, . .*,..' - 
:td) Ptoblem s{uiu'g

.Y
;,*P6*' t*.*l,r*** *P $" "

f-f :,.tit_
! -${lM o" ,...,,_ ',v'

," : . d, "P

: q 
*nqk -" "r

-in
.,:: "r" * .fl.-:= 
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